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MBA/MS in Management - Human Resource Management Specialization

NOTE: Coursework for second degree presented below. All requirements for the
first degree must be successfully completed prior to enrolling in any course for the
second degree.

KEY:

e Courses highlighted in _ indicate MSM specialization courses
included in the Fall 2007 curriculum for the MBA/MSM dual degree. (6
specialization courses needed for the dual degree). All courses highlighted in pink
are applicable to fall 2007 requirements. Fall 2007 requirements include no
electives.

e Additional courses may be needed to complete the Fall 2007 curriculum. See:
(add link to catalog page for this program)

Prior to Fall 2007 Fall 2007 Course # and Title

Required courses Semester
Completed

Course # Course Title Course # Course Title

Issues and Practices
in Human Resource
Management

Issues and Practices in
Human Resource
HRMD 610 Management

And five of

the following:
Employee Relations

HRMD 620 Employee Relations
Special Topics in

Employee Health and Human Resource
HRMD 621 Safety HRMD 665 Management

Recruitment and Recruitment and

HRMD 630 Selection Selection
Job Analysis, Job Analysis,
Assessment, and Assessment, and
HRMD 640 Compensation Compensation
Organizational
Organizational Development and
HRMD 650 Development and Change Change

Current Perspectives
in Training and
Development

Current Perspectives in
Training and
HRMD 651 Development

Special Topics in
Human Resource
HRMD 652 Managing Global Teams | HRMD 665 Management







